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Winning
philosophy:
‘If you take 
care of your 
employees, 
your
employees will 
take care of 
your clients,’ 
says firm 
founder Emory 
Mulling, left.

ATLANTA’S BEST PLACES TO WORK - LARGE COS.
Ranked by overall survey scores

* Atlanta’s Best Places To Work are the companies that scored highest in a survey of their employees conducted by Quantum 
Workplace during July and early August 2009. The companies on this list have 501 or more employees.
~ Price Waterhouse LLP was established in Atlanta in 1928, and Coopers & Lybrand LLP opened its Atlanta offices in 1957. 
The two firms merged in 1998.

SOURCES: Atlanta Business Chronicle in conjunction with Quantum Workplace (www.quantumworkplace.com)

It is not the intent of this list to endorse the participants or to imply that the listing of a company indicates its quality. Although 
every attempt is made to ensure the accuracy and thoroughness of Atlanta Business Chronicle charts, omissions sometimes occur. 
Please send corrections or additions on company letterhead to Rachael Gates, Research Associate, Atlanta Business Chronicle, 
3423 Piedmont Road, Suite 400, Atlanta, Ga. 30305, or e-mail rgates@bizjournals.com.

Rank Company* Brief description of company or services offered Type of company Chief Atlanta officer(s)

Year 
established 
in Atlanta

1.
Brasfield & Gorrie LLC
1990 Vaughn Road N.W., Suite 100 (678) 581-6400
Kennesaw, Ga. 30144 www.brasfieldgorrie.com

construction of commercial, health-care, institutional, tenant, office, retail, 
municipal, treatment, hotel and education facilities throughout the Southeast

private Rob Taylor 1984

2.
Keller Williams Realty, The Rawls Group
200 Glenridge Point Parkway, Suite 100 (404) 531-5700
Atlanta, Ga. 30342 www.rawlsgroup.org

residential and commercial real estate company private

Shaun Rawls, Jeri Moran, Steve Kout, 
Deborah Blue, Brad Feiman, Cynthia 

Lippert, Brenda Richterkessing, 
Connie Carlson, John Fountain

1999

3.
Bank of North Georgia/Synovus
8025 Westside Parkway (770) 751-4700
Alpharetta, Ga. 30009 www.bankofnorthgeorgia.com

financial services
public

(NYSE: SNV)
Kessel D. Stelling 1994

4.
Tanner Health System
705 Dixie St. (770) 836-9666
Carrollton, Ga. 30117 www.tanner.org

four-hospital regional health-care provider with more than 
250 physicians representing 35 specialties; facilities include: 

Tanner Medical Center/Carrollton, Tanner Medical Center/Villa Rica, 
Higgins General Hospital and Willowbrooke at Tanner

not for profit Loy Howard 1949

5.
PricewaterhouseCoopers LLP~
10 10th St., Suite 1400 (678) 419-1000
Atlanta, Ga. 30309 www.pwc.com

provides industry-focused assurance, tax and advisory services to 
build public trust and enhance value for its clients and their stakeholders

private Gary Price 1998

6.
Georgia Tech Research Institute
400 10th St. (404) 894-7325
Atlanta, Ga. 30332 www.gtri.gatech.edu

applied research and development organization private
Stephen Cross, Lisa Sills, 

Tom McDermott, Tom Horton
1934

7.
Southwire Co.
1 Southwire Drive (770) 832-4242
Carrollton, Ga. 30119 www.southwire.com

wire and cable provider, manufacturing copper and aluminum building wire 
and cable, metal-clad cable, metallic and non-metallic flexible conduit, cord 
products, utility cable products, industrial power cable, power-generation 

cables, copper and aluminum rod and continuous casting technology

private Stu Thorn 1950

8.
Children’s Healthcare of Atlanta
1600 Tullie Circle N.E. (404) 250-5437
Atlanta, Ga. 30329 www.choa.org

pediatric health-care system with 
three hospitals and 16 neighborhood locations

not for profit Donna Hyland 1998

9.
Ernst & Young LLP
55 Ivan Allen Jr. Blvd., Suite 1000 (404) 874-8300
Atlanta, Ga. 30308 www.ey.com

offers assurance, tax, transaction and advisory services private Susan R. Bell 1918

10.
AGL Resources Inc.
10 Peachtree Place N.E. (404) 584-4000
Atlanta, Ga. 30309 www.aglresources.com

energy services company, serving approximately 
2.3 million customers in six states; markets natural gas to 
consumers in Georgia under the Georgia Natural Gas brand

public
(NYSE: ATG)

John W. Somerhalder 1856

This  October, all but one 
of Veredus Corp.’s 11 
employees is running 

the Techie 10K, a road race 
sponsored by the Technology 
Association of Georgia, and 
several office-mates are training together. 
“Not that everyone will run 10K,” says 
David “Dave” Brown, partner at Veredus. 
“The 10K frequently comes up in meet-
ings and people are enthusiastic about it.” 

Brown and his staff are also enthusiastic 
about their repeat appearance as a top five 
Best Place To Work in the small-business 
category. The company’s employees voted 
it to the No. 3 ranking in the 2009 Atlanta’s 
Best Places To Work competition in the 
small-employer category.

At Veredus, a professional staffing firm 
specializing in information technology and 
headquartered in Tampa, Fla., there is a 
culture of healthy competition — whether 
it be running a 10K, gunning for the high 
score at a bowling outing, or securing 
placement of an IT professional within a 
client company. 

“In this business, the reality 
is, you’re always in competition,” 
notes Brown, explaining that 
companies in search of qualified 
candidates often hire several firms 
to search simultaneously. “We’d 
rather compete against ourselves 
than anyone else.”

The competition is in an environment 
that encourages teamwork, and Brown 
makes a point to hire people he considers 
team players. The team approach is fos-
tered by things like weekly “Lunch & 
Learn” sessions. (Lunch is brought in 
house and employees gather in the confer-
ence room to eat and share information 
about new technology, tools and ideas—
not to mention 10K training techniques.)

Brown admits the business environ-
ment from last November through this 
February was “painful,” but there were no 
cutbacks or benefit adjustments, and the 
annual award trips and incentive contests 
are still in play. Beyond securing a six-day, 
all-expenses-paid vacation by hitting their 
goals, employees are recognized in front 
of their peers. “It really motivates people,” 
Brown adds.

Emory Mulling has been 
in the management 
consulting business a 

long time. Armed with a human 
resources background, the firm 
he founded, Mulling Corp., has for 
more than two decades been providing 
executive coaching, career transition/out-
placement, and matching the “right boss” 
with the “right work environment.” 

During that period, Mulling’s put a few 
of his management practice programs, 
such as The Mulling Factor assessment 
tools, to good use close to home, ensuring 
that he uses his knowledge and experi-
ence to make the Mulling Corp. a great 
place to work. 

He’s onto something. The firm’s 
employees voted it one of Atlanta’s Best 
Places To Work for 2009, ranking at No. 4 
in the small-employer category.

In 23 years, the Mulling Corp. has lost a 
mere seven consultants. 

“That’s unheard of in our 
industry,” says Mulling.

He’s operated the Mulling 
Corp. with a single premise in 
mind: “If you take care of your 
employees, your employees 
will take care of your clients,” 
he says. 

How best to take care of your 
employees? First and foremost, “Get input 
and listen,” says Mulling.

He’s seen the consequences of not 
doing so play out time and time again in 
other organizations.

“If managers don’t listen to employee 
concerns, they’re going to have prob-
lems,” he adds. “Communication is the 
secret. But not everyone practices that.” 

Listen to employees, meet their needs, 
and they’ll feel valued. 

Mulling describes his company’s 
culture as supportive and participatory. 

“I do not like ‘yes’ men,” he adds. “I 
like people to give feedback so you can 
address issues.”

Veredus Corp. Mulling Corp.
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Culture of 
competition:

The competition 
is in an 

environment 
that encourages 

teamwork, and 
the company 
hires people 

who are team 
players.
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Stephen Cross, Lisa Sills, 
Tom McDermott, Tom 

Horton6.
Georgia Tech Research Institute
400 10th St. 
Atlanta, Ga. 30332

(404) 894-7325
www.gtri.gatech.edu applied research and development organization not for profit 1934

www.gtri.gatech.edu


